New Laws Make Significant Changes to VA Education Benefits:

Frequently Asked Questions 

These are answers to some of the frequently asked questions we’re receiving about the changes to education benefits because of new laws.  Unfortunately we can’t answer all questions yet.  For two of these provisions, we’re still working out final procedures with the Department of Defense (DoD).  

Additionally, this update doesn’t include changes to Dependents Educational Assistance (DEA, or chapter 35.)  We’ll come out with Frequently Asked Questions for DEA shortly.  Keep watching this site!
Eligibility No Longer Restricted to Initial Period of 

Active Duty 

MGIB–Active Duty (Chapter 30)    

Q:  What does this provision change?
A:  This provision is a significant change to eligibility criteria for Montgomery GI Bill – Active Duty (MGIB – AD) benefits.  This provision changes two things:  1)the period of service you can base your MGIB eligibility on, and 2)the length of service required for eligibility to MGIB.  

Before this law was enacted, you had to establish your MGIB eligibility in your first period of active duty.  Now any period of active duty may establish eligibility.

Additionally, before this law was enacted, those with obligations of two years were required to complete two continuous years of active duty to be eligible.  Those with obligations of three years or more were required to complete three continuous years of active duty to be eligible, unless they were discharged for
· Convenience of the government (had to serve 30 months if they had a three-year obligation, 20 months if they had a two-year obligation)

· Service-connected disability

· Hardship

· Certain medical conditions

· Certain reductions in force (RIF) 

Now, to be eligible for MGIB, you must complete your obligated period of service, no matter how long, for whichever period you base your eligibility on, unless you meet one of the exceptions in the box above.  If you’re basing your eligibility on a period with a four-year obligation, then you must complete four years.  If your eligibility is based on a six-year obligation, then you must complete six years.  Again, unless you meet one of the exceptions in the box above. 

Q:  What if I declined MGIB when I first entered?

A:  If you declined MGIB when you first entered active duty, you can’t regain your eligibility.  

Q:  If I didn’t decline MGIB, what does this provision mean to me?

A:  If you didn’t decline MGIB when you first entered active duty, what this provision means to you will depend on when you entered active duty.  

If you entered active duty before November 1, 2000 

If you entered active duty before November 1, 2000, this change may be good news for you.  No one who was eligible for MGIB before November 1, 2000, under provisions in effect at that time, will lose their eligibility because of this new law.  And those who weren’t eligible under the provisions in effect at that time may now gain eligibility.  

If you were eligible before:  For example, if you had a four-year obligation, met other eligibility requirements, and were separated before November 1, 2000 after you completed three years, you were eligible.  Your eligibility in that case is protected.  Even though you didn’t complete your first obligated period, you wouldn’t lose that eligibility under this new law.

If you weren’t eligible before because you didn’t complete your first obligated period, and you didn’t meet one of the exceptions in the box above, you may have a second change to be eligible.  If you had a later period of service, you can now use that period to qualify for MGIB.  You’ll still have to complete the obligated period for that later period of service, or meet one of the exceptions in the box above, but you don’t have to do so for your first period of service.

If you entered active duty on or after November 1, 2000

If you entered active duty on or after November 1, 2000, this change may be good news, even though it carries a more restrictive provision that may create difficulty for some individuals.  

It may be good news if you don’t qualify for MGIB based on your first period of service.  The law gives you another chance to be eligible.  If you reenter service, you may still qualify based on a second or later period of service.  

How is it more restrictive?  You’ll have to complete your obligated period, no matter how long it is, unless you meet one of the exceptions in the box above.  If your obligation is four years, you have to complete four years.  If it’s six years, you have to complete six years.  

Q:  When do payments based on this new provision start? 
A:  You can receive benefits based on this new provision only for training on or after November 1, 2000.  

Q:  I wasn’t eligible under the old provisions.  I believe I’m eligible under this new provision.  What should I do?
A:  If you are in school or training and want to receive MGIB benefits, you should go ahead and apply, even if you’ve been disallowed before.  If you aren’t in school or training now, but would like to find out for sure whether you’re eligible, you should go ahead and apply.  

Q:  How do I apply?  

A:  If you’re in school or training, you’ll need to check in with the school or training facility official who certifies VA benefits.  Check with the Financial Aid or Veterans Affairs office.  The official can tell you whether the courses you’re taking are approved for VA benefits.  If the courses are approved, the official must provide your enrollment information to VA.

Many facilities will send the whole application package for you, including the items you must provide.  It’s a good idea because you may avoid delay in getting your benefits started if VA receives everything we need at the same time.  The package consists of 

· Your completed application for VA education benefits, VA Form 22-1990.  The form contains the address of the VA Regional Processing Office you should send the form to.  You can get the form from www.vba.va.gov/pubs/educationforms.htm.  If you’re unable to get the form from the Internet, click here [hyperlink to How to Get the Application for VA Education Benefits]. 

· A copy of your DD Form 214, Certificate of Release or Discharge from Active Duty, for the period of service you’re basing your eligibility on, if you’ve been discharged (if the form is available).  It doesn’t have to be a certified copy.  You may avoid delay in claims processing by sending copy 4 if available.  It contains more separation information that VA needs.  

· A copy of your enlistment contract for the period you’re basing your eligibility on, if available.  This document will verify the length of your obligated period.  

· Certification of your enrollment.  The school or training official who certifies benefits must send this information to VA.    

If you’re not in school or training, and want only a determination of your eligibility for MGIB, you need to send everything above except for the last item, the certification of enrollment.

Change in High School Requirement  

MGIB – AD (Chapter 30) and 

MGIB – Selected Reserves (Chapter 1606)

Q:  What does this provision change?

A:  This provision enacts a more lenient requirement for having a high school diploma or equivalent.  Before this law, to be eligible for MGIB – Active Duty, you had to have your high school diploma, equivalency certificate, or complete the equivalent of 12 semester hours leading to a college degree before the end of your first obligated period of service.  To be eligible for MGIB – Selected Reserve, you had to complete those requirements before completing Initial Active Duty for Training.

The new law gives you a significant extension of time to meet this requirement.  Now, you can apply for benefits any time after you meet this requirement .

Q:  Who does this affect?

A:  This provision applies to you only if 

· you weren’t eligible for MGIB before November 1, 2000, because you didn’t meet the high school requirement, or

· you entered active duty on or after November 1, 2000, meet other MGIB eligibility requirements, but don’t yet meet the high school requirement.

If either of the above statements applies to you

If you haven’t yet received your high school diploma or equivalent, or completed 12 semester hours leading to a college degree, you now have a chance to meet this requirement so you can be eligible for MGIB.  (Of course, you must also meet the other eligibility requirements.)  

If you’re on active duty, check with your education services officer for information on how you can meet this requirement.

If you’re discharged from active duty, check with a community college or high school in your area for information on how you can meet this requirement. 

After you’ve met the high school or equivalency requirement, you can go ahead and apply for benefits.  If you‘ve been denied benefits before, you can reapply.  If you are in school or training and want to receive MGIB benefits, you should go ahead and apply, even if you’ve been disallowed before.  If you aren’t in school or training now, but would like to find out for sure whether you’re eligible, you should go ahead and apply.  

Q:  How do I apply?

A:  To apply, you’ll need to send VA evidence of meeting the high school requirement in addition to the complete application package.  See [hyperlink to How Do I Apply question under first section].

Q:  What evidence should I send?

A:  Submit your own statement or any other evidence you may have to verify that you meet this requirement.  (Copy of high school diploma or GED certificate, or transcript showing completion of 12 semester hours in degree program)

Q:  When do payments under this new provision start?

A:  We can pay benefits based on this new provision only for training on or after November 1, 2000.  

Contributions up to $600:  

MGIB-Active Duty (Chapter 30)  

Q:  What does this provision change?

A:  This provision for the first time allows many individuals who are eligible for MGIB to increase their benefits by making contributions.  

Q:  What does this provision mean to me?

A:  This provision applies to you only if you

· First entered active duty on July 1, 1985, or later, and

· Are eligible for MGIB, and 

· Meet the following active duty status:

· Are on active duty, or 

· Were discharged from active duty during the period November 1, 2000, to May 1, 2001.  

Unfortunately, the law doesn’t allow these contributions from individuals who are eligible for MGIB based on Vietnam Era service or who are eligible for MGIB because they converted to MGIB from VEAP.

If you meet the requirements listed above, you can increase your MGIB benefits by making contributions in the amount of four dollars for each contribution, up to $600.  

Q:  How much can I increase my benefits?

A:  Your benefit rate will increase by one dollar for every four dollars you contribute.  For example, if you contribute $100, your monthly benefit rate will increase by $25.  So if you’re eligible for the basic full-time rate of $650 (based on completing an obligation of three years or more), your monthly rate would increase to $675.  If you’re eligible for the basic full-time rate of $650 and you contribute $600, your monthly rate would increase by $150, for a monthly rate of $800.  

Q:  Is this really a good deal for me?

A:  Making these contributions will probably be a good deal for you only if you’re going to use most of your MGIB benefits after you’re discharged from active duty.

If you use most of your MGIB for relatively low-cost courses while you’re on active duty, you won’t get an additional benefit by making these contributions.  That’s because your monthly rate may be less than the “regular” MGIB rate.  The rate will be limited to your tuition and fees, up to the basic MGIB monthly rate payable for your training time.  

For example, assume that you’re going to school full-time while on active duty.  Assume that Tuition Assistance isn’t available for this program.  You’ve already completed an obligated period of four years, so you’re eligible for the “regular” MGIB full-time monthly rate of $650.  You contributed $600, which increased your “regular” full-time rate by $150 to $800.  MGIB will pay for your tuition and fees up to the monthly rate of $800.  

So if your tuition is less than $2400 ($800 x 3) for a three-month term, you won’t receive your full MGIB rate.  For example, if your tuition is $1200, you’ll receive only $400 monthly.  You’ll be using your MGIB months of entitlement, but not receiving your full monthly rate.  You wouldn’t get an additional benefit because of making the contributions.

If, however, you took an expensive course, with tuition of $3000, MGIB will pay only $2400, because tuition and fees can’t exceed your basic MGIB monthly rate.  With the contributions, you’ll still owe $600 for your tuition and fees.  Without the contributions, you would only receive $650 x 3 months, or $1950, and you’d owe $1050 for your tuition and fees.  

After you’re discharged, your MGIB is not based on tuition and fees.  In the above example, if you took the courses with tuition and fees of $1200, you’d receive $800 monthly based on your contributions, or $2400.  

Q:  When can I make these contributions?

A:  The law stipulates that these contributions will start May 1, 2001.  
Q: How do I make these contributions?

A:  If you’re on active duty, you’ll be receiving instructions from your branch of service as soon as procedures are in place.

If you were discharged from active duty after November 1, 2000, you must make these contributions by July 31, 2001.  We’ll send out a letter to you soon explaining the procedures for making the contributions.  Also, keep watching this Internet site for the same information.  

Q:  Can the higher rates based on the contributions apply retroactively, to training received before May 1, 2001?

A:  No, the higher rate can be effective only for training on or after May 1, 2001.  
VEAP Converters to MGIB:   

MGIB Active Duty (Chapter 30)  

Q:  What does this provision change?

A:  Before this law, if you were a VEAP participant, you could become eligible for MGIB only if you were on active duty and were a VEAP participant on October 9, 1996, and met other eligibility requirements.  This provision allows you, if you were a VEAP participant, whether you have contributions in your accounts or not, to become eligible for MGIB if you 

· make an irrevocable election to receive MGIB,  

· were a VEAP participant on or before October 9, 1996, 

· continuously served on active duty from October 9, 1996 through April 1, 2000, and

· make a nonrefundable payment of $2,700.   

Q:  What does this provision mean to me?

A:  If you meet the requirements listed above, you should carefully consider whether you want to convert to VEAP.  In general, electing MGIB is a good idea for every eligible VEAP participant who plans to receive at least six months of training, and who can make the $2,700 payment.  Even an eligible participant who used 36 months under VEAP can still receive 12 months under MGIB.  

See [link for VEAP Conversions Fact Sheet] for more important information to consider in making this decision.  Consider the facts about conversion carefully.  The timing of the conversion may make a big difference for some individuals.  

For example, some individuals might not be able to pay the full $2,700 now, but they may not want to postpone their training.  Remember:  under the law, they can’t use MGIB until they’ve paid $2,700.  But once they’ve elected MGIB, they can’t continue to receive VEAP.  They could hold off on electing MGIB, use their VEAP until they’ve elected MGIB and paid the $2,700, and use MGIB for their remaining training.  

Q:  What’s the deadline for converting from VEAP to MGIB?

A:  You must elect MGIB by October 31, 2001.  

Q:  I’m a former VEAP participant, but I have no money now in my account.  Can I  convert?

A:  Yes, as a former VEAP participant you can convert even with a zero balance in your account, as long as you meet the other eligibility requirements.

Q:  If I decide I want to convert, what do I do?

A:  As of now, we don’t have final instructions for VEAP converters.  The Department of Defense (DoD) has said they aren’t yet ready to handle receiving the payments.  We expect to see their instructions coming out very soon.  If you’re on active duty, check with your education services officer.  And keep watching this site.  Also, DoD and VA will send a letter to as many individuals who potentially meet these requirements as we can identify.

Caution:  Any pay reduction you make in connection with this election is not refundable.  We strongly advise you to save up $2,700 on your own and make a one-time payment rather than set up an allotment and risk losing control over your money. 
Note:  If you elect the MGIB, you must also obtain a refund of any unused VEAP contributions from VA.  To obtain a refund of your VEAP contributions, submit VA form 24-5281, Application for Refund of Education Contributions, to your VA Regional Processing Office.  You can get this form by printing it from www.vba.va.gov/pubs/educationforms.htm, calling 1-888-GIBILL-1 (1-888-442-4551), or sending us an e-mail from the inquiry page at http://iris.va.gov/foxweb.exe/irissele?d1. 

(We must tell you that you may have difficulty getting through quickly at the toll-free number, especially when school enrollments are heavy.  You may have more success by going to the Internet site.)  

Tuition Assistance “Top-Up”

MGIB – Active Duty (Chapter 30)  

From the Floyd D. Spence National Defense Authorization Act for Fiscal Year 2001 (Public Law 106-398) 
Q:  What does this provision change?

A:  Before this law, the military services, through their Tuition Assistance program, could pay up to 75% of the tuition or expenses charged by the school.  Eligible service members had to find additional financing, or pay the remaining expenses from their own pockets.  A service member eligible for the Montgomery GI Bill (MGIB), a VA education benefit, wasn’t allowed to receive both Tuition Assistance and the MGIB for the same course.  

Because of the new law, the military services can now pay up to 100% of the tuition and expenses charged by the school up to limits established by DOD.  If the tuition and expenses are more than the amount a service department will pay, a service member eligible for MGIB can elect to receive MGIB benefits for all or a part of the remaining expenses.  We’re calling this add-on payment “top-up.” 

Q:  What does this provision mean to me?

A:  If you’re eligible for MGIB, and plan to use Tuition Assistance (TA), and your service will not pay 100% of tuition and fees, you can use MGIB top-up to pay the balance.  

Q:  Can VEAP converters and service members eligible for MGIB based on Vietnam Era service receive the top-up?

A:  Yes, anyone who is eligible for MGIB – Active Duty (not MGIB – Selected Reserves) can receive the top-up benefits.

Q:  Is this a good deal for me?

Using top-up is a good deal if you plan to use TA to complete a degree program while on active duty, and don’t plan to continue your education after service.  Top-up can also be helpful for just taking a few courses with TA while on active duty.  Then you can save most of your MGIB to use after service to complete your education program.  

You need to consider carefully your own situations, and check with your education officer or counselor, before applying for top-up.  For example, if you plan to take expensive courses using top-up, you need to consider whether you’ll take additional training after you’re discharged from active duty.  If so, you need to understand the effect of using the top-up.  You can then calculate whether your remaining benefits will cover the additional training you might need.  See the next question and answer.

Q:  How will top-up affect my monthly rate?

A:  Using top-up will reduce your “regular” MGIB monthly rate.  After each use of top-up, the “regular” full-time monthly MGIB rate payable for your next enrollment will be reduced by the amount of the total top-up payment divided by 36.  This will be your new full-time rate.  If, in your next enrollment, you’re training at less than full-time, your monthly rate would be reduced based on your new full-time rate.

For example, if you would normally be entitled to the “regular” $650 monthly rate for full-time training, and you had received a total of $1800 in top-up benefits, your new full-time rate would be reduced by $50 ($1800 divided by 36 = $50.)  So your new monthly rate would be $600 ($650-$50).  If, at your next enrollment, you’re training half time, the new half-time rate would be the “regular” MGIB half-time rate of $325.   

Additionally, the monthly rate of top-up is limited.  It can’t exceed the monthly rate for full-time training plus any additional amount payable based on contributions up to $600.  (The additional amount for the College Fund isn’t included in figuring the limit to the monthly rate.) 

For example, even if you are training at a half-time rate, top-up can pay up to the basic full-time rate ($650 for those with obligations of three years or more) plus the additional amount payable for contributions.  If you are eligible based on an obligation of three years or more, and were eligible to contribute $600, top-up is limited to $800 monthly ($650 plus the $150 payable based on the four-to-one return for amount of contributions.)

Q:  Is there a limit to the amount of top-up I can use?

A:  Yes, top-up is limited to 36 months.

Q:  Does this mean if I use 36 months of top-up, I’ve used up all my MGIB benefits?

A:  No, that’s the good news.  You won’t be charged entitlement for using MGIB as a top-up with TA.  You’ll be limited to 36 months of the top-up, but it won't be charged against your regular entitlement.  For example, you can use all 36 months of top-up.  Then, when you’re discharged from active duty, if you didn’t use MGIB alone (without TA), you’ll still have 36 months of MGIB benefits to use.

Q:  Can the top-up apply retroactively, to training already received?

A:  Yes, the top-up can apply retroactively, but only for training in terms that began on or after October 30, 2000.  That’s the effective date of the law.

Q:  Will DoD pay 100% tuition assistance?

A:  DoD will encourage services to pay 100% TA if their budgets permit, but this could vary from service to service.  Of course, if DoD does pay 100%, you won’t need to use MGIB top-up.  

Q:  What should I do to apply for top-up?

A:  If you want to use top-up for winter term 2001 or later, go ahead and file the claim following the instructions below.  

Note:  Payments may be delayed somewhat until we work out development of final payment procedures for this new benefit.

· If you haven’t previously filed a claim for MGIB, you should do the following:

· Request TA from your branch of service.  See your education services officer or education counselor.

· Complete an application for VA education benefits, VA Form 22-1990.  You can get the form at our Internet site at www.vba.va.gov/pubs/educationforms.htm.  Or see [hyperlink to How to Get the Application for VA Education Benefits].

· Indicate “top-up” on the VA application in item 1A under the MGIB–Active Duty block.

· Send your TA approval form, along with the application for VA education benefits, to the VA Regional Processing Office that handles your claim.  The address is on the form.  

· If you’ve previously filed a claim for MGIB and weren’t denied benefits, simply submit your signed TA approval form to the VA Regional Processing Office that handles your claim.  See [hyperlink to RPO map] for the address.

Important:  These claims are handled differently from claims for MGIB without TA.  For top-up claims, you won’t need to check in with the school official who certifies VA benefits.  We won’t need an enrollment certification on VA Form 22-1999.  You won’t need to check for approval of the program for VA benefits; approval isn’t an issue.  That’s because top-up is payable for any course for which TA is payable under DOD criteria.  

VA determines your eligibility for MGIB.  If you’re eligible for MGIB, the TA approval form establishes your eligibility for top-up.  No certifications from the school are needed.  

What about the signatures on the TA approval form?  The TA approval form must be signed by the approving DoD officials.  Some branches of service require the commanding officer’s signature; some require the education service officer’s signature. 

Licensing and Certification:  

All Benefits Except MGIB – Selected Reserves (Chapter 1606)

Q:  What does this provision change?

A:  Before this law, VA education benefits weren’t payable for licensing or certification tests needed for employment.  

Because of this law, benefits under MGIB-Active Duty (chapter 30), Veterans Educational Assistance Program (VEAP, or chapter 32), and Dependents Educational Assistance (DEA, or chapter 35) are payable for licensing or certification tests.  The tests are tests needed to enter, maintain, or advance into employment in a civilian vocation or profession.  The tests must be approved for VA benefits.  The eligible veteran or family member receives payment of the fee charged for the test or $2,000, whichever is less.  

Q:  What does this provision mean to me?

A:  This provision applies to you if 

· You want a civilian job that requires a license or certification, or 

· You’re presently employed, and need a license or certification to continue in your job, or

· You’re presently employed, and need a license or certification to get a promotion.

Caution: This provision pays only the charges for the test, not for the related course, or other licensing and certification fees.  

And remember:  The test must be approved for VA benefits by the State Approving Agency.

Q:  When does this benefit start?

A:  We can pay only for tests taken on or after March 1, 2001.  

Q:  What should I do if I want to apply for this benefit?

A:  We’re still working out approval procedures.  Currently, no tests have been approved.  However, if you need a certain test, you should contact the organization that handles the licensing or certification and let them know you’d like this test to be approved for VA benefits.

We’re also still working out procedures for processing claims for these benefits.  So don’t send VA a claim yet for benefits for a test.  In the meantime, keep watching this Internet site.  We’ll publish instructions and more information as soon as possible.

Break Pay:  

All Benefits  

Q:  What does this provision change?

A:  Before this law, VA education benefits could be paid (with some exceptions) for breaks between school terms, semesters, or quarters, if the breaks didn’t exceed a calendar month.  

This law extends the length of breaks we can pay for in certain conditions.  We can now pay for a break if the break

· Doesn’t exceed eight weeks (exactly 56 days), and

· The terms before and after the break are at least as long as the break, and 

· The break begins after October 31, 2000.  

Caution:  We have to count the actual number of days in a term and a break.  We don’t simply subtract the beginning date from the ending date.

Q:  What does this provision mean to me?

A:  If you’re receiving any VA education benefit for schooling, and your school break between terms meets the requirements of the new law, you’ll be able to receive benefits covering the break period.  

Q:  If I believe this provision applies to me, what should I do?

A:  You don’t need to take any action.  VA should pay these benefits automatically for any break after October 31, 2000, that meets the new requirements.  Just be aware of this provision, so that if you believe you didn’t receive proper payment for a break, you can let VA know at http://iris.va.gov/foxweb.exe/irissele?d1.

VEAP CONVERSIONS

FACT SHEET

ELECTION BASICS

· You have until October 31, 2001 to make the election.  

· You have 18 months from the date of your election to pay $2,700.

· You may not receive MGIB benefits until you make the full $2,700 payment.

CAUTION: You can't receive VEAP benefits once you make an election and you can't receive MGIB until you pay the $2,700.  Therefore, you need to carefully time your election and payment of the $2,700 to avoid a lapse in benefits.

FACTORS TO CONSIDER

· Your basic monthly rate under the MGIB is $650 for 36 months of full-time training.  Under VEAP it's a maximum of $300 a month for 27 months of full-time training or $225 a month for 36 months of full-time training.  If you have a VEAP kicker, it will transfer over to the MGIB.

· MGIB requires a nonrefundable $2,700 pay reduction on your part.  On the other hand, VEAP allows you to contribute any amount up to $2,700.  If you stay in VEAP, any unused portion of your VEAP contributions is fully refundable to you.  (Only the amount you contributed to VEAP is refundable, not the amount added to your contributions by the government.)

· MGIB provides annual cost of living increases.  VEAP does not.

· You can use a maximum of 48 months of entitlement under more than one VA education program.  For instance if you have already used 20 months of VEAP benefits, you would have 28 months (48 - 20) of entitlement under the MGIB.  

· If you plan to go to school more than 36 months at full time, you may be able to maximize your total benefits by using VEAP right now and electing MGIB later on (but before October 31, 2001).  

· VEAP pays more than the MGIB in certain limited situations.  This can happen if you attend low cost schools while on active duty or, if discharged, you attend low cost schools at less than 1/2 time training (generally 5 credits or less in a standard quarter or semester).  

WHEN NOT TO ELECT.  You should not elect the MGIB in the following situations:

· You have received or believe you will receive less than an honorable discharge.

· You do not plan to go to school at least 6 months at full time under the MGIB.  (Six months is the break-even point for comparing MGIB with VEAP.  )

· You plan to pursue only correspondence training because VEAP reimburses 100% of the cost of correspondence training whereas the MGIB reimburses only 55% of the cost.

· You plan to use your VA benefits extensively while on active duty for low cost courses or, if discharged, for training at less than 1/2 time for low cost courses. 

· You do not have a high school diploma or equivalent and you do not believe you will obtain one before applying for MGIB benefits.  A high school diploma or equivalent is a requirement to receive the MGIB.
How to Get the Application for VA Education Benefits

If you’re unable to get the form from our Internet site at www.vba.va.gov/pubs/educationforms.htm,, you can try several other ways:  
· Check with the school or training facility

· Send us an e-mail at http://iris.va.gov/foxweb.exe/irissele?d1, or  Call 1-888-GIBILL-1 (1-888-442-4551) and request the form.

(Unfortunately you may have difficulty getting through quickly at the toll-free number, especially when school enrollments are heavy.  You may have more success by going to the Internet site.)  
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